
1750 Alexandria Drive Ste 100 ∙ PO Box 4099 ∙ Lexington, KY 40544-4099 ∙ p (859) 313-5472 ∙ f (859) 313-5473 

  
 

 How long do I have to retain Certified Payroll Report records? Q.

 The short answer is “it varies”.  A.

In accordance with 29 CFR 5.5(a)(3), Federal contracts subject to the Davis Bacon Act (DBA/DBRA) stipulate 

that payrolls and basic records shall be maintained by the contractor during the course of work and preserved 

afterwards for a period of three years for all laborers and mechanics who worked at the site of the work. 

Among the data required to be included in these records are worker names, worker classifications, the hourly 

rates of wages paid, daily and weekly number of hours worked, and actual wages paid. Furthermore, the 

contractor must maintain additional records regarding any plan or program used to provide benefits in 

accordance with the Act. 

Similarly, 29 CFR 4.6(g) requires that contractors performing work subject to the Federal Service Contract Act 

(SCA)  also maintain payroll records for three years following completion of project work. Records should 

include worker names, worker classifications, rates of wages paid and fringe benefits provided, total daily and 

weekly compensation paid to each employee, daily and weekly number of hours worked subject to SCA 

requirements, and any deductions, rebates, or refunds from the total daily or weekly compensation received by 

each employee. 

For Kentucky Prevailing Wage projects, KRS 337.530 specifies that employers maintain records for at least 

one year “following the completion of the improvement”. This timeline would be from when the job is fully 

finished, not just when a particular subcontractor’s portion of the contract has completed. 

In Ohio, full and accurate payroll records with respect to wages paid and hours worked must be retained for a 

period of one year following the completion of the public improvement in connection with which the records are 

made. 

Other states may define their record retention requirements differently. There may also be recordkeeping 

requirements as part of a contract that exceed the state or federal requirements.  
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